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Universitemiz Toplumsal Cinsiyet Esitligi Calisma Komisyonun hazirladigi “Aydin
Adnan Menderes Universitesi Toplumsal Cinsiyet Esitligi Eylem Plani1™m goriistildii.

Universitemiz Senatosunun 22/10/2025 tarih ve 2025-21/XI sayih Kkarari ile
Universitemizi cinsel taciz ve saldirilardan arinmis bir akademik ve mesleki ortam haline getirebilmeye
yonelik temel ilkeleri belirlemek ve gerekli mekanizmalari tanimlamak amactyla hazirlanan “Aydin
Adnan Menderes Universitesi Cinsel Tacize ve Cinsel Saldiriya Karsi Destek Komisyonu
Yinergesi” kabul edilmis ve Aydin Adnan Menderes Universitesi Cinsel Tacize ve Cinsel
Saldiriya Karst Destek Komisyonu olusturulmus bulunmaktadir.

Bu kapsamda: {iniversitenin tiim akademik ve idari birimlerinde toplumsal cinsiyet
esitliginin kurumsal bir ilke olarak benimsenmesini saglamak, karar alma siire¢lerinden egitim-
Gfretim ve arastirma faaliyetlerine kadar tiim alanlara esitlik perspektifini entegre etmek ve
stirdiirtilebilir bir esitlik kiiltiirii olusturmak amactyla, Universitemiz Toplumsal Cinsiyet
Esitligi Calisma Komisyonunun hazirladigi “Aydin Adnan Menderes Universitesi
Toplumsal Cinsiyet Esitligi Eylem Plani 2026-2030 Toplumsal Cinsiyet Esitligi Plani
Bildirgesi nin ekteki sekilde kabuliine oy birligi ile karar verildi.(Ek-3)
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THES
AYDIN ADNAN MENDERES UNIVERSITESI
TOPLUMSAL CINSIYET ESITLIGI EYLEM PLANI

2026-2030

AYDIN ADNAN MENDERES UNIVERSITESI
TOPLUMSAL CINSIYET ESITLIGI PLANI BILDIRGESI

Toplumsal cinsiyete dayal esitsizlikler, bireylerin egitim, galisma ve kamusal yasama esit katilimin
sinirlayan yapisal bir sorun alam olarak varligini siirdiirmektedir. Universiteler: bilgi tiretme, toplumsal déniistimii
destekleme ve esitlik temelli degerleri yayginlagtirma sorumluluklar nedeniyle bu alanda Gneli kurumlardir. Aydin
Adnan Menderes Universitesi Toplumsal Cinsiyet Esitligi Plani (Gender Equality Plan — GEP), Avrupa Birligi Ufuk
Avrupa Program gergevesinde onerilen ilkeler dogrultusunda hazirlanmustir.

Bu planin temel amaci: iiniversitenin tiim akademik ve idari birimlerinde toplumsal cinsiyet esitliginin
kurumsal bir ilke olarak benimsenmesini saglamak, karar alma siireglerinden egitim-6gretim ve aragtirma faaliyetlerine
kadar tiim alanlara esitlik perspektifini entegre etmek ve siirdiiriilebilir bir esitlik kiiltirii olusturmaktir. Bu kapsamda
istihdam, kariyer gelisimi, yonetsel temsil. is-yasam dengesi, arastirma ve egitim igerikleri ile giddet ve tacizin
dnlenmesi baslica miidahale alanlari olarak belirlenmistir.

Aydin Adnan Menderes Universitesi Toplumsal Cinsiyet Esitligi Eylem Plani bes ana stratejik amag etrafinda
yaptlandirilmistir:

Amag |1 Is-yasam uyumu ve kurumsal iklimin giiglendirilmesi
Amag 2: Ydnetim ve karar alma siireglerinde cinsiyet dengesi
Amag 3: Istihdam, atama ve akademik yiikseltmelerde esitlik

Amag 4: Arastirma. egitim ve toplumsal katki faaliyetlerinde toplumsal cinsiyet konularinda kanita dayal bilginin ve
uygulamalarin yayginlastiriimasi

Amag 5: Toplumsal cinsiyete dayali siddet ve cinsel tacizin énlenmesi

Plan. Birlesmis Milletler Stirdiiriilebilir Kalkinma Amaglari ve Avrupa Arastirma Alam hedefleri ile uyumlu
olarak tasarlanmustir. 2026-2030 yillarini kapsayan bu eylem plani; hedefler. faaliyetler. sorumlu birimler, zamanlama
ve izleme gostergeleri aracih@iyla uygulanacaktir. Universite biinyesinde olusturulacak Toplumsal Cinsiyet Esitligi
Koordinasyon Birimi ve alt ¢alisma gruplan aracih@iyla planin izlenmesi, degerlendirilmesi ve periyodik olarak
giincellenmesi saglanacaktir.

Bu belge. Aydin Adnan Menderes Universitesi'nin toplumsal cinsiyet esitligini kurumsal bir sorumluluk ve
etik ilke olarak benimsedigini kamuoyuna ilan eden resmi bir eylem plamdir.



AMAC 11 Is-Yasam Uyumu ve Kurumsal Kiiltiiriin Geligtirilmesi

Hedef Eylem ve Stratejiler Sorumlu Birimler Dionem | Izleme
Gostergeleri
1.1. Kadin ve erkek Esnek ¢alisma, uzaktan Personel Daire 2026- Esnek calisma
¢ahisanlarin bakim gahsma ve bakim izni Baskanh@i, Akademik | 2030 uygulamalarindan
sorumluluklarini uygulamalarina iligkin ve Idari Birimler yararlanan personel
dengeli bigimde kurumsal diizenlemelerin orant
paylasmalarmi gelistirilmesi
destekleyen izin ve 2026- Erkek  personelin
calisma Erkek ¢alisanlarin Personel Daire 2030 kullandigi  bakim
diizenlemelerinin ebeveynlik ve bakim Baskanlig izni say1si
yayginlastirilmasi izinlerini kullanmalarim
tesvik edici bilgilendirme
calismalari
1.2. Kampiis ortaminda | Emzirme ve siit sagma Yapi Isleri ve Teknik | 2026- Olusturulan oda
bakim emegini odalarinin olusturulmasi Daire Bagkanlhg 2030 saylsi
azaltmaya yonelik
fiziksel ve kurumsal | Cocuk bakim hizmetlerine | idari ve Mali igler 2026- Kres ve bakim
olanaklarin erisimi destekleyecek Daire Baskanhg 2030 hizmetlerinden
artirtlmasi diizenlemelerin hayata yararlanan personel
gegirilmesi
I.3. Toplumsal cinsiyet | Yoneticilere ve personele | Toplumsal  Cinsiyet | 2026- Diizenlenen egitim
esitligi baglaminda | vonelik  esitlik  temelli | Esitligi Koordinasyon | 2030 sayist ve katilimer
is-yasam uyumuna | zaman ydnetimi egitimleri Birimi (Kadin ve Aile orani
iliskin farkindaligin Calismalarn Uygulama
artirilmasi ve Arastirma Merkezi
biinyesinde)
AMAC 2: Yonetim ve Karar Alma Siireglerinde Toplumsal Cinsiyet Dengesi
Hedef Eylem ve Stratejiler Sorumlu Birimler Dénem | izleme Gostergeleri
2.1.Y 6netim Yoénetim ve komisyon Strateji Gelistirme 2026- Y énetici
kademelerinde kadin ve | tyeliklerinde cinsiyet Daire Baskanligi 2030 pozisyonlarindaki
erkek temsilinin dengeli | dagiliminin diizenli olarak | Personel Daire cinsiyet oranlari
bicimde artirilmasi izlenmesi Baskanhgi
2.2, Karar alma | Karar verici konumundaki | Stirekli Egitim | 2026- Egitimlere  katllan
mekanizmalarinda personele yonelik | Merkezi 2030 yénetici sayis
toplumsal cinsiyet | farkindalik  ve  dnyarg
esitligi  duyarhh@min | azaltma egitimleri
gliglendirilmesi
AMAC 3: istihdam, Atama ve Kariyer Gelisiminde Esitlik
Hedef Eylem ve Stratejiler Sorumlu Birimler Dénem | Izleme Gostergeleri
3.1. Ise alim ve Ise alim ve terfi | Personel Daire | 2026- Kadin  ve erkek
yiikseltme siireglerinde | siireglerinde esitlik ilkesine | Bagkanlig 2030 personel  istihdam |
toplumsal cinsiyet dayali uygulamalarin oranlari |
esitligi ilkesinin izlenmesi
gli¢lendirilmesi
3.2. Kadin c¢ahsanlarin | Mentorltk  ve  kariyer | Toplumsal  Cinsiyet | 2026- Programa  katilan
akademik  ve  idari | destek programlarinin | Esitligi Koordinasyon | 2030 kadin personel sayisi

kariyer  gelisimlerinin
desteklenmesi

olusturulmasi

Birimi (Kadin ve Aile
(Caligmalan Uygulama
ve Arastirma Merkezi
biinyesinde)




AMAC 4: Arastirma, egitim ve toplumsal katki faaliyetlerinde toplumsal cinsiyet konularinda kanita dayali bilginin
ve uygulamalarin yayginlastiriimasi

durumlar igin kurumsal
islem  basamaklarinin
netlestirilmesi;
ogrencilere ve 6gretim
elemanlarina
egitim/seminer
verilmesi

Kadin ve Aile
Calismalar
Uygulama ve
Arastirma Merkezi

Hedef Eylem ve Stratejiler Sorumlu Birimler Donem | izleme Gostergeleri |
4.1. Toplumsal cinsivet | Toplumsal cinsiyet konulu | Bilimsel  Aragtirma | 2026- . Desteklenen  proje '
konulu aragtirma ve | proje ve yaymlarin | Projeleri 2030 Ve yayin sayisi
projelerin tesvik | desteklenmesi Koordinatérliigii
edilmesi (BAP)
4.2, Toplumsal cinsivet | Personel ve ogrencilere | Personel Daire | 2026- Veri setleri.
ile ilgili konularda veri | iliskin cinsiyet/toplumsal | Baskanhigi,  Ogrenci | 2030 Raporlar
toplama ve izleme cinsiyete gore aynstirilmis | Isleri Daire
verilerin  toplanmasi  ve | Baskanhgi, Toplumsal
izlenmesi Cinsiyet Esitligi
Birimi
43. Egitim | On  lisans. lisans  ve | Kalite 2026- Agilan ders sayisi
programlarinda lisansiistii diizeylerde | koordinatérliigii, 2030
toplumsal cinsiyet | segmeli derslerin agilmasi Egitim Komisyonu
esitligi  perspektifinin
yayamlastirilmasi
4.4, Universite destekli | BAP projelerinde cinsiyet | Bilimsel Arastirma | 2026- Cinsiyet  dagihimin
Bilimsel Arastirma | dagiliminin gozetilmesi Projeleri 2030 adaletli olmasi
Projeleri Koordinatorliigt
Koordinatorliigii (BAP) (BAP)
projelerinin
degerlendirilmesinde
cinsiyet dagilimina
dikkat edilmesi
AMAC 5: Toplumsal Cinsiyete Dayali Siddet ve Cinsel Tacizin Onlenmesi
Hedef Eylem ve Stratejiler Sorumlu Birimler Donem | izleme Gostergeleri
5.1. Siddet ve tacizle | Basvuru, destek ve | Rektorlik, Genel | 2026- Yonerge ve basvuru
miicadelede  kurumsal | yonlendirme siireglerini | Sekreterlik ve Hukuk | 2030 mekanizmalarinin
mekanizmalarin tanimlayan  yonergelerin | Misavirligi olusturulmasi
gii¢lendirilmesi hazirlanmasi
5.2. Ogrenci ve | Egitim, seminer ve | Psikolojik Danisma 2026- Diizenlenen etkinlik
calisanlara yonelik | kampanya faaliyetlerinin | ve Rehberlik 2030 ve katilimer sayis
farkindalik ve &nleyici | diizenlenmesi Uygulama ve
caligmalarin Arastirma Merkezi,
yiiriitiilmesi Kadin ve Aile
Calismalan
Uygulama ve
Arastirma Merkezi
5.3. Toplumsal cinsiyete | Egitim, seminer ve | Psikolojik Danisma 2026- Diizenlenen etkinlik
dayali siddette, | kampanya  faaliyetlerinin | ve Rehberlik 2030 ve katilimer sayisi
esit  olmayan  giig | diizenlenmesi Uygulama ve
iliskileri olan Arastirma Merkezi,

Bu eylem plani, Aydin Adnan Menderes Universitesi'nde toplumsal cinsiyel,;%fﬂ}-ifnclm?uwsal diizeyde
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giiglendirilmesine yonelik yol haritasi niteligindedir.
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T.R.
AYDIN ADNAN MENDERES UNIVERSITY
GENDER EQUALITY ACTION PLAN

2026-2030

AYDIN ADNAN MENDERES UNIVERSITY
DECLARATION OF THE GENDER EQUALITY PLAN

Gender-based inequalities persist as a structural problem area that limits equal participation of individuals in
education, employment, and public life. Universities are pioneer institutions in this field due to their responsibilitics in
generating knowledge, supporting social transformation, and disseminating equality-based values. Aydin Adnan
Menderes University Gender Equality Plan (GEP) has been prepared in accordance with the principles recommended
within the framework of the European Union Horizon Europe Program.

The main objective of this plan is to ensure that gender equality is adopted as an institutional principle in all
academic and administrative units of the university, to integrate an equality perspective into all areas from decision-
making processes to educational, instructional, and research activities, and to create a sustainable culture of equality,
In this regard, employment. career development. managerial representation, work-life balance. research and education
content, and the prevention of violence and harassment have been identified as the main areas of intervention.

Aydin Adnan Menderes University Gender Equality Action Plan is structured around five main strategic
objectives:

Objective 1: Strengthening work-life balance and institutional climate
Objective 2: Gender balance in management and decision-making processes
Objective 3: Equality in employment. appointments, and academic promotions

Objective 4: Disseminating evidence-based knowledge and practices on gender issues in research, education. and
community service activities

Objective 5: Preventing gender-based violence and sexual harassment

The plan is designed in line with the United Nations Sustainable Development Goals and the European
Research Area objectives. This action plan, covering the vears 2026-2030. will be implemented through objectives.
activities, responsible units, timelines. and monitoring indicators. The Gender Equality Coordination Unit and sub-
working groups to be established within the university body will ensure the monitoring, evaluation, and periodic
updating of the plan.

This document is an official action plan declaring to the public that Aydin Adnan Menderes University has
adopted gender equality as an institutional responsibility and ethical principle.



OBJECTIVE I: Strengthening Work-Life Balance and Institutional Climate

Objective Action and Strategies Responsible Units Period Monitoring Indicators
I.1. Disseminating paid | Developing institutional Department of 2026- Ratio of staff
leave and work arrangements regarding Personnel, Academic 2030 benefiting from
arrangements that flexible working, remote and Administrative flexible working
support balanced working. and care leave Units arrangements
sharing of care practices
responsibilities Information campaigns to 2026- Number of care leave
between male and encourage male employees | Department of 2030 days used by male
female employees to use parental and care Personnel staff
leave
1.2, Increasing physical | Establishing breastfeeding | Department of 2026- Number of rooms
and institutional and milk pumping rooms Construction and 2030 created
resources to reduce Technical Affairs
care work in the Implementing 2026- Staff benefiting from
campus arrangements to suppoit Department of 2030 daycare and childcare
environment access to childcare services | Administrative and services
Financial Affairs
1.3. Increasing Equality-based time Gender Equality 2026- Number of trainings
awareness management training for Coordination Unit 2030 organized and
regarding work-life | administrators and (within the body of participator ratio
balance in the personnel Women and Family
context of gender Studies
equality Implementation and
Research Center)
OBIECTIVE 2: Gender Balance in Management and Decision-Making Processes
Objective Action and Strategies Responsible Units Period Monitoring Indicators
2.1. Increasing balanced | Regular monitoring gender | Department of 2026- Gender ratio in
representation of distribution in Strategy 2030 managerial positions
women and men in management and Development
managerial positions committee memberships Department of
Personnel
2.2, Strengthening Trainings of awareness Continuing Education 26- Number of
gender equality and reducing bias for the Center 2030 administrators
sensitivity in decision- personnel in decision- participating in
making mechanisms making positions trainings
OBJECTIVE 3: Equality in Employment, Appointments, and Academic Promotions
Objective Action and Strategies Responsible Units Period Monitoring Indicators
3.1. Strengthening the Monitoring practices based | Department of 2026- Employment rates ot
principle of gender on the principle of equality | Personnel 2030 female and male staff
equality in recruitment | in recruitment and
and promotion promotion processes
processes
3.2. Supporting the Preparing mentoring and Gender Equality 2026- Number of female staff
academic and career support programs Coordination Unit 2030 participating in the

administrative career
development of female
employees

(within the body of
Women and Family
Studies
Implementation and
Research Center)

program




OBJECTIVE 4: Disseminating Evidence-Based Knowledge and Practices on Gender Issues in Research. Education,
and Community Service Activities

Objective Action and Strategies Responsible Units Period Monitoring Indicators
4.1. Encouraging Supporting projects and Scientific Research 2026- Number of supported
research and projects on | publications on gender Projects Coordination | 2030 projects and
gender issues issues Office publications
4.2. Data collection and | Collection and monitoring | Department of . 2026- Data sets, Reports
monitoring on gender- gender-disaggregated data | Personnel. 2030
related issues on staff and students Department of
Student Affairs,
Gender Equality Unit
4.3. Disseminating a Opening selective courses | Quality Coordination, | 2026- Number of courses
gender equality at associate, undergraduate | Commission of 2030 offered
perspective in and postgraduate levels Education
educational programs
4.4. Paying attention to | Considering gender Scientific Research 2026- Equal gender
gender distribution in distribution in Scientific Projects Coordination | 2030 distribution
the evaluation of Research Projects Office
university-supported Coordination projects
Scientific Research
Projects Coordination
projects
OBJECTIVE 5: Preventing Gender-Based Violence and Sexual Harassment
Objective Action and Strategies Responsible Units Period Monitoring Indicators
5.1, Strengthening Preparing guidelines Rectorate. General 2026- Establishing guidelines
institutional defining application, Secretariat, and 2030 and application
mechanisms in fighting | support, and directing Office of Legal mechanisms
violence and processes Counsellor
harassment
5.2. Conducting Organizing training, Psychological 2026- Number of events
awareness and seminars, and campaign Counseling and 2030 organized and
preventive work for activities Guidance participants
students and staff Implementation and
Research Center,
Women and Family
Studies
Implementation and
Research Center
5.3. Claritving Organizing training, Psychological 2026- Number of events
institutional procedural | seminars, and campaign Counseling and 2030 organized and

steps for situations with
unequal power relations
in gender-based
violence: providing
training/seminars to
students and faculty
members

activities

Guidance
Implementation and
Research Center,
Women and Family
Studies
Implementation and
Research Center

participants

This action plan serves as a roadmap for strengthening gender equality at the institutional level at Adnan Menderes

University.




